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         Classification Description
DETECTIVE

Department: Sheriff




FLSA Status:  Non-Exempt

Job Class:  267400




Represented:  Yes
Pay Range:  8I08




CSC Approved:

Classification descriptions are intended to present a descriptive list of the range of duties performed by employees in the class.  Classification descriptions are not intended to reflect all duties performed within the job.

GENERAL FUNCTION:  This is responsible and specialized criminal investigation work.  The essential responsibility of this classification is comprehensive criminal investigation for crimes such as: homicide, burglary, theft, sexual assault, robbery, arson, assault, child and elder abuse, domestic violence, fraud, identity theft, vandalism; and  narcotic, vice, juvenile crime, missing persons, internal affairs, gang, organized crime, background and homeland security investigations. 

ESSENTIAL FUNCTIONS:
· Obtain information or secure evidence for the arrest of persons alleged to have committed a crime. 

· Interview and/or interrogate suspects, prisoners, complainants, witnesses and victims to obtain information about crimes. 

· Manage and/or investigate crime scenes, assume responsibility in the search for and preservation of evidence.

· Investigate leads, search for and apprehend suspects.

· Interpret and adapt guidelines such as departmental policies, regulations, precedents and work direction for application to specific case or problem.

· Engage a combative individual and effect a forcible arrest; and maintain surveillance over known and suspected criminals.

· Conduct specialized investigations; make decisions regarding what needs to be done, to include assessing unusual circumstances, determine variations in approach and research incomplete or conflicting data; prepare and execute legal processes or documents, e.g. search warrant, property form, telephone intercepts, etc.
· Understand and take action on criminal investigation sequences and/or interrelated elements independently.
· Implement incident command system.

· Maintain and work a reasonable case load using effective time management skills.
· Research and keep current on new and emergent changes in criminal laws, policies and procedures. 

· Appear in court to present evidence and testify against persons accused of crime.

· Assist the prosecution with the preparation and presentation of cases in court.

· Perform all Primary and Essential Functions as required of the Deputy Sheriff classification.

· Maintain regular, predictable and punctual attendance during regularly scheduled work hours at assigned worksite.

· Perform the physical requirements of the position; work within the established working conditions of the position.

· Meet the traveling requirements of the position.

· Work a flexible schedule, which may include evenings, weekends, holidays and overtime. 
OTHER JOB FUNCTIONS:
· Work in an undercover capacity as required.

· Perform other job functions as assigned.
SUPERVISION RECEIVED AND EXERCISED:    Work is performed under the direction of a supervisory officer and is assigned in terms of overall objectives and resources available.  The Detective is responsible for keeping his/her supervisor informed of progress, potentially controversial matters or far-reaching implications. Incumbent may be the lead investigator at an incident.    

WORK ENVIRONMENT:  The work environment characteristics described herein are representative of those an employee encounters while performing the essential functions of the position.  The work environment for Detective varies depending on the area assigned.   Frequent travel to and from various work sites in the geographic region is required; may be exposed to physically confrontive situations, personal danger and bio-hazardous materials.   Work requires flexible schedules, overtime, work on holidays, evenings, weekends, various shifts and availability on-call.

PHYSICAL REQUIREMENTS: The physical demands described herein are representative of those that must be met by an employee to successfully perform the essential functions of the position.  This position has a variety of physical requirements of varying degrees based on numerous differing work circumstances.  Required physical activities include walking, standing, sitting, digital dexterity, talking, hearing and seeing.  A Detective may be required to assist in any emergency situation, and must maintain physical ability to effect a forcible arrest or deal with physical, confrontive or combative situations including use of reasonable force up to and including deadly force.  Required physical activities during those times are: accurately discharge a firearm (either hand), running, jumping, balancing, climbing, crawling, kneeling, bending, stooping, twisting, crouching, reaching, lifting, carrying, dragging, throwing, pushing/pulling both objects and people.  A Detective must be able to clearly distinguish and identify colors, to safely drive a vehicle, to clearly discriminate electronic, mechanical and human sounds, and operate other required equipment in a safe and lawful manner for the protection/safety of the public, self and of other employees.

KNOWLEDGE, SKILLS AND ABILITIES:
Knowledge of:

· Federal, state and local laws.

· Pierce County Sheriff's rules and regulations.

· Law enforcement practices and techniques, specifically those relating to criminal investigation and report writing.

· General principles of criminal investigation.

· Techniques of interviewing and interrogation.

· Identification and preservation of physical evidence.

· Incident command system

Skill in:

· Use and care of firearms/required equipment.

· Effective and persuasive communication.

KNOWLEDGE, SKILLS AND ABILITIES: (continued)
Ability to:

· Effectively manage a criminal investigation independently and as a member of a team, including coordinating the work of others.

· Analyze and interpret complex investigative information and situations objectively, and determine the preferred course of action.

· Effectively interact with suspects, witnesses and others in order to conduct effective interviews, interrogations and observations.

· React quickly and calmly in emergencies.

· Represent the Sheriff’s Department in the community in a manner that is consistent with Sheriff’s Department policies.

· Enforce the law firmly, tactfully and impartially.

· Dictate and/or prepare clear and comprehensive written reports and complex documents.
· Deal tactfully and courteously with the public.

· Use independent judgment in making appropriate decisions.

· Establish and maintain effective, productive and cooperative working relationships both inter- and intra- departmental and with other agencies and jurisdictions.

· Effectively manage time and work independently with minimal supervision.

· Communicate effectively and persuasively both verbally and in writing, to audiences of various social, educational and economic backgrounds in a manner that is fair, consistent and non-discriminatory.
· Operate and utilize various department maintained electronic databases and electronic equipment or other specialty equipment used in investigations.

· Make effective presentations to the public and to community groups.

· Effectively coordinate, perform, and complete multiple duties and assignments concurrently and in a timely manner.

· Physically perform the essential functions of the classification.  

· Meet the travel requirements of the position.
MINIMUM REQUIREMENTS TO APPLY:

Must currently be employed as a Pierce County Deputy Sheriff.  Must have at least three (3) years of current, continuous service as a Deputy Sheriff, which includes satisfactory completion of the probationary period and two (2) years subsequent, continuous service.  Employee must be in good standing to participate in the promotional examination process.
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