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         Classification Description

PHARMACIST
Department:  Sheriff/Corrections





FLSA Status:  Non-Exempt

Job Class: 362500 







Represented:  No
Pay Range:  0K 13







Civil Service Status:  Classified
CSC Approved: 03/22/05 
Classification descriptions are intended to present a descriptive list of the range of duties performed by employees in the class.  Classification descriptions are not intended to reflect all duties performed within the job.

GENERAL FUNCTION: 
This is professional, technical pharmaceutical work for the Detention and Corrections Center Health Clinic for the Pierce County Sheriff’s Department.  An employee in this classification is responsible for coordinating services with the contracted pharmacy, managing pharmaceutical expenses, providing consulting services to clinical staff, and reviewing medications to ensure proper prescription and distribution to patients.  

ESSENTIAL FUNCTIONS:
· Review and maintain the drug file in the Electronic Medical Record to assess documentation, patient compliance, drug/disease appropriateness, allergies, and other clinical indicators for pharmacist intervention to ensure compliance with guidelines and evaluate pharmaceutical care and performance in order to minimize incidence of medication errors and adverse drug reactions.

· Provide prescription consultation services to patients, physicians, nurses, and other professional staff, including but not limited to drug information and interactions, therapeutic monitoring and follow-up and pharmacokinetic dosing, when appropriate. Develop, implement and conduct pharmacotherapeutic and drug educations programs for clinical staff and/or patients. 

· Suggest less expensive but equally therapeutic medication regiments.

· Research and keep current on new and emergent medications and pharmaceutical issues.  If medication is pulled from the market, identify patients on medication and determine alternative.  

· Maintain patient medication records in accordance to Federal and State regulations.  

· Maintain regular, predictable and punctual attendance during regularly scheduled work hours at assigned worksite.

· Perform the physical requirements of the position; work within the established working conditions of the position.

· Meet the traveling requirements of the position.

· Work a flexible schedule, which may include evenings, weekends, and holidays.

· Act as the liaison with contracting pharmacy, i.e. ensure detection and prevention of order entry divergence; schedule medical delivery times; clarify daily prescription orders; monitor for contract compliance; communicate special needs and reports; and coordinate delivery and receipt of various reports to and from contractor.

· Coordinate information flow within healthcare team and with contractors and Operations/Administration.

ESSENTIAL FUNCTIONS: (continued)
· Prepare, enforce and revise pharmaceutical policies and procedures reflecting regulations, current literature and differing standards of health care to ensure patients’ rights and quality medication distribution in a secure and accountable system.

· Manage pharmaceutical expenses by establishing appropriate therapeutic interchange formulary use, generic drug advocacy and budget plans including third party billing to ensure optimal cost effective patient health care; monitor pharmacy budget to ensure that accounts have been billed appropriately; prepare statistical reports of activities and expenditures to assist with the budget process.

· Track medication acquisition costs for the purpose of assessing use and trends to serve as a predictor of future use, contract negotiation or potential requirement for therapeutic guidelines. 

· Inspect contracting Pharmacy site for legal compliance and product quality data.

OTHER JOB FUNCTIONS:
· Perform other job functions as assigned.

SUPERVISION RECEIVED AND EXERCISED:  Work is reviewed for fulfillment of division objectives, appropriate medication and cost containment, conformance with governing laws and regulations, adherence to budget.  Pharmacists provide pharmaceutical consultation services to clinical staff.  Work is performed under administrative direction and is assigned in terms of broad general objectives within the resources available; and the position reports to the Physician/Medical Director.  

WORK ENVIRONMENT:  The work environment characteristics described herein are representative of those an employee encounters while performing the essential functions of the position.  Pharmacists work in the health clinic of a maximum security adult correctional facility.  There is constant exposure to hazardous chemicals, hazardous waste, bio-hazardous material, pharmaceuticals and infectious diseases. The position works in the confined indoor space of the correctional facility. Attendance at meetings outside of normal work hours may be required.  
PHYSICAL REQUIREMENTS:  The physical demands described herein are representative of those that must be met by an employee to successfully perform the essential functions of the position.  Physical and mental demands include ability to perform tasks involved in operating common office equipment; talking, seeing, hearing; reasoning and analyzing complex information.  Travel to meeting locations may be required.  May require work on weekends, evenings or reporting to work in the event of emergency.

KNOWLEDGE, SKILLS AND ABILITIES: 

Knowledge of:
· Modern pharmaceutical principles, practices and procedures.

· Applicable Federal and State laws and regulations governing pharmaceuticals.

· Quality assurance, safety procedures and infection control as they relate to pharmaceutical preparations and medication dispensing.

· Budget preparation.

Skill in:

· Effective communication.

Ability to:

· Accurately compound non-standard pharmaceutical preparations and dispense medications.

· Monitor and recommend changes to pharmacotherapeutic/pharmaceutical plans by obtaining patient history, monitoring adverse reactions, symptomatology and lab tests.

· Design and present information on pharmacotherapeutic and education programs.

· Use independent judgment and knowledge to make appropriate operating decisions.
· Analyze and interpret complex information and situations quickly and objectively; determine a proper course of action.
· Solve problems and resolve conflicts.

· Maintain appropriate patient medication records.

· Work independently in a responsible manner and maintain patient confidentiality.

KNOWLEDGE, SKILLS AND ABILITIES: 

· Establish and maintain effective and productive working relationships with physicians, nurses, staff, patients, and other staff.

· Communicate effectively both verbally and in writing, to audience of various social, educational and economic backgrounds.

· Physically perform the essential functions of the classification.  

· Effectively coordinate, perform and complete multiple duties and assignments concurrently and in a timely manner.

MINIMUM REQUIREMENTS TO APPLY:  Graduation from an accredited university or college pharmacy program.  Must be licensed and actively registered as a pharmacist in the State of Washington.

Minimum of two (2) years pharmacy experience is required.  United States citizenship and the ability to read and write the English language as required by RCW 41.14.100 are required.  
SPECIAL REQUIREMENTS AND/OR QUALIFICATIONS:  As a condition of continued employment, maintain pharmacy certification and license as required by applicable statutes.  
Ability to successfully complete the Pierce County Sheriff’s Department background investigation, including but not limited to, criminal history, polygraph and psychological assessment. A valid Washington State driver’s license may be required.
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