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         Classification Description


REGISTERED NURSE - CORRECTIONS
Department:
Sheriff








FLSA:  Non-Exempt

Job Class #:  
246500







Represented:  Yes
Pay Range:
2A13








CSC Approved:
Classification descriptions are intended to present a descriptive list of the range of duties performed by employees in this class and are not intended to reflect all duties performed within the job.
 

GENERAL FUNCTION:   This is professional and technical urgent care nursing in the Pierce County Detention and Corrections Center, a maximum security facility.  An employee in this classification is responsible for providing a wide variety of nursing/medical care to a diverse adult inmate population.  Work assignments are performed according to department policies, procedures and established state and federal guidelines.
ESSENTIAL FUNCTIONS:
· Provide first aid, basic emergency treatment, and life support for medical emergencies.

· Respond to all medical emergencies in the facility.

· Monitor patients in crisis cells and medical cells.

· Dispense medication as needed.

· Perform initial medical evaluation of patients; record patient history.
· Triage patients for sick call.

· Perform medical tests as prescribed.

· Provide medical preparation of patients for the practitioner.
· Accurately document medical information and procedures.
· Perform work during a variety of work shifts during a 24-hour period, seven (7) days a week; shift assignments may rotate.

· Establish and maintain effective working relationships with County officials, employees and the general public.

· Maintain regular, predictable and punctual attendance during regularly scheduled work hours at assigned worksite.

· Meet travel requirements of the position.

· Perform the physical requirements of the position; work within the established working conditions of the position.

OTHER JOB FUNCTIONS:

· Perform other job functions as assigned.

SUPERVISION RECEIVED AND EXERCISED:    Work is performed with considerable independence in accordance with Department policies, state and federal laws regarding medical care of inmates, and is reviewed by an administrative superior and subject to review of the clinic manager and medical director.  This position is not responsible to supervise others, but may occasionally perform training of other medical staff or lead duties.  

WORK ENVIRONMENT:  The work environment characteristics described herein are representative of those an employee encounters while performing the essential functions of the position.  Registered Nurses in the Sheriff’s Department work in the confined indoor space of a medical clinic in a maximum security adult correctional facility. There is constant exposure to hazardous chemicals, hazardous waste, bio-hazardous material, pharmaceuticals, infectious diseases and in-person contact with inmates.  Attendance at meetings outside of normal work hours may be required.  Work schedules include shift work, holidays, overtime and weekends and may require reporting to work in the event of emergency.

PHYSICAL REQUIREMENTS:  The physical demands described herein are representative of those that must be met by an employee to successfully perform the essential functions of the position.  Physical and mental demands include ability to perform tasks involved in operating common office and medical equipment; move and/or lift up to forty (40) pounds; sit and stand for long periods of time; manual dexterity to include bending, stooping, pushing, pulling and reaching; digital dexterity; talking; seeing; hearing; reasoning and analyzing complex information.  Travel to meeting locations may be required.  

KNOWLEDGE, SKILLS AND ABILITIES:
Knowledge of:

· Professional nursing principles and concepts including legal responsibilities.

· Clinical operations in a general practice, out-patient clinic.

· Medical and operational procedures and practices of institutional nursing.
· Infectious control and disease prevention policies and procedures.

· Safety procedures related to health care in a correctional facility.

Skill in:

· Professional nursing techniques and medical procedures. 
· Use and operation of a wide variety of medical instruments and equipment.
Ability to:

· Assess, analyze and collect pertinent patient information. 

· Quickly and accurately evaluate health problems.

· Remain calm and work effectively in a stressful and potentially hazardous environment.

· Defuse interpersonal hostility or non-cooperation of inmates.
· Work cooperatively with other medical and correctional facility staff.

· Keep accurate documentation and records of work performed.

· Understand and maintain patient confidentiality laws.
· Analyze situations quickly and objectively and determine a proper course of action.
· Understand and follow written and verbal instructions.
· Work effectively and productively with others.
· Communicate effectively verbally and in writing to audiences of various social, cultural, ethnic, educational and economic backgrounds. Clearly communicate medical information to assure understanding.
· Effectively coordinate, perform and complete multiple duties and assignments concurrently and in a timely manner.
· Meet the travel requirements of the position, if any.
· Physically perform the essential job functions of the classification.
MINIMUM REQUIREMENTS TO APPLY:  Completion of an accredited professional nursing program and current licensure in Washington State as a registered nurse, or eligibility for license reciprocity in Washington State as a registered nurse is required.  License must be in good standing with no license restrictions or probationary status.  Training in emergency room and trauma/urgent care cases is desirable; experience in an institutional or correctional health setting is preferred.  Bachelor of Science in Nursing preferred and may substitute for up to one (1) year of experience.
SPECIAL REQUIREMENTS AND/OR QUALIFICATIONS:   Ability to successfully complete a Pierce County Sheriff’s Department background investigation, which may include a medical physical, behavioral assessment and polygraph, is required prior to hire.   Union membership is required within 30 days for represented positions.  A valid Washington State driver’s license may be required when travel is required of the position.  
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